
Approval of Claims
The Claims are included in the packet.

Minutes
The minutes for the 11-9-20 Board of Commissioners are included in the packet.

Public Hearing: Text Amendment to Local Street Standards 
The Plan Commission has forwarded a favorable recommendation for  updated street standards. 
The packet includes the proposed street standards. A public hearing is required prior to the 
Commissioners' consideration to adopt the standards.

Consider for Adoption: Ordinance 2020-45 Adopting Text Amendment for Subdivision Control 
Ordinance
The Commissioners may adopt the street standards after the public hearing.

Failure to Comply with Notice to Correct 
Mr. Thayer has been sent a Notice to Correct to remove a dirt bike track in the right of way. 
The track has not been removed. The Commissioners will hold a public hearing and then may 
issue an Order to remove the obstruction and to issue a fine.

Public Hearing: Montgomery County Highway Superintendent v. Caleb Thayer

Open Annual Highway Department Bids
The annual bid for materials for the Highway Department will be opened.

New Business

The County Engineer is recommending that HWC be hired to assist with the completion of 
the application for federal aid to replace signs along certain roads in the County. The 
contract is for $500.

           Approval of Montgomery County Sign Replacement Proposal 

Agreement is for the construction of an access road to the Landfill.
           Approval of Conner Excavating Agreement

Approval of AFCS Agreement 
The County Treasurer, Heather Laffoon, is recommending a new contract with AFCS for the 
collection of delinquent property taxes. The contract will be effective on January 1, 2021.

Approval of Metronet Agreement
The Health Department will be moving to a new facility for 2021. The new facility requires 
internet service. The agreement is for $129.95 per month. The I.T. Budget is recommended 
to be used for this expense.

          
Resolutions

The agreement provides that the County Engineer will conduct inspections of sewer 
connections on behalf of the District. The District will pay the County $50 per inspection.

Resolution 2020-25: Approving Equipment Lease with Tri-County Bank and Trust
The Board of Commissioners have awarded the lease purchase quote for two dump trucks to 

           Resolution 2020-24: Approving Interlocal Agreement with the Regional Sewer District

Agenda Memo
Friday, November 13, 2020 9:23 AM
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The Board of Commissioners have awarded the lease purchase quote for two dump trucks to 
Tri-County Bank and Trust. The Bank has requested that the Board of Commissioners adopt 
this Ordinance as part of the agreement.

Ordinances

Establishes a new fund for an IPEP Safety Grant.
           Introduction: Ordinance 2020-41  Creating the 2020 IPEP Safety Grant Fund

Establishes a new fund for a DOC FY2021 Grant.

           Introduction: Ordinance 2020-42 Creating the 2021 Probation/Drug Court Recidivism 
Reduction Program Grant Fund

Establishes a new fund for a DOC Grant.

           Introduction: Ordinance 2020-43 Creating the FY2021 Community Corrections & Justice 
Reinvestment Grant Fund

Amends the composition of the Employee Roster and Pay Schedule (ERPS) Review 
Committee to consist of two Council Members and one Commissioner.

            Introduction: Ordinance 2020-44 Amending Composition of the Employee Roster & Pay 
Schedule (ERPS) Review Committee

Clarifies the eligibility for police overtime.
            2nd Reading: Ordinance 2020-39-Amending Employee Handbook Terms regarding Overtime

Establishes a bereavement policy in the Employee Handbook. Employees will be provided:
5 days of leave for the death of an immediate family member, 3 days for other family 

members such as a grandparent and 1 day for relatives such as an aunt or uncle. Supervisors 
may allow additional time as necessary.,

           2nd Reading: Ordinance 2020-40-Amending Employee Handbook Adding Bereavement Leave
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AGENDA
Montgomery County Board of Commissioners Meeting

November 23, 2020
8 am

100 East Main Street - Room 103
Crawfordsville, IN  47933

Call to Order: Board President Jim Fulwider

Pledge of Allegiance and Prayer

Approval of Claims
           November 9, 2020 to November 23, 2020
Minutes 
           November 9, 2020

Consent Agenda

Public Hearing: Text Amendment to Local Street Standards 
Consider for Adoption: Ordinance 2020-45 Adopting Text Amendment to Subdivision Control Ordinance

Failure to Comply with Notice to Correct 
Public Hearing: Montgomery County Highway Superintendent v. Caleb Thayer

Old Business

Open Annual Highway Department Bids
New Business

           Approval of Montgomery County Sign Replacement Proposal

Approval of AFCS Agreement 
Approval of MetroNet Business Agreement

           Approval of Conner Excavating Agreement

          
Resolutions

Resolution 2020-25: Approving Equipment Lease Agreement with Tri-County Bank & Trust Co.
           Resolution 2020-24: Approving Interlocal Agreement with the Regional Sewer District

Ordinances
           Introduction: Ordinance 2020-41 Creating the 2020 IPEP Safety Grant Fund
           Introduction: Ordinance 2020-42 Creating the 2021 Probation/Drug Court Recidivism Reduction 
Program Grant Fund
           Introduction: Ordinance 2020-43 Creating the FY2021 Community Corrections & Justice 
Reinvestment Grant Fund
           Introduction: Ordinance 2020-44 Amending Composition of the Employee Roster & Pay Schedule 
(ERPS) Review Committee
           2nd Reading: Ordinance 2020-39-Amending Employee Handbook Terms regarding Overtime
           2nd Reading: Ordinance 2020-40-Amending Employee Handbook Adding Bereavement Leave

Other Business
Adjournment

                    *Agenda subject to change*

Agenda
Thursday, November 12, 2020 1:34 PM
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                    *Agenda subject to change*
Next Regular Meeting: December 7, 2020 @ 8 am

Next Resolution 2020-26
Next Ordinance 2020-46

Montgomery County acknowledges its responsibility to comply with the Americans with Disabilities Act 
of 1990.  In order to assist individuals with disabilities who require special services (i.e. sign interpretive 
services, alternative audio/visual devices, and amanuenses) for participation in or access to County 
sponsored public programs, services, and/or meetings, the County requests that individuals makes 
requests for these services forty-eight (48) hours ahead of the scheduled program, service, and/or 
meeting.  To make arrangements, contact ADA/Title VI Coordinator Lori Dossett @ 765-361-2623
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Claims - AP
Friday, November 20, 2020 3:40 PM
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Minutes
Tuesday, November 17, 2020 1:17 PM
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Public Hearing: Text Amendment
Tuesday, November 17, 2020 3:30 PM
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Street Standards
Friday, November 20, 2020 3:44 PM
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Plan Commission Certification
Wednesday, November 18, 2020 2:31 PM
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Ordinance  2020-45
Tuesday, November 17, 2020 5:10 PM
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Public Hearing: Montgomery County
Tuesday, November 17, 2020 4:23 PM
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Open Highway Department Bids
Tuesday, November 17, 2020 3:22 PM
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From Jim Peck, County Engineer:

HWC Proposal
Tuesday, November 17, 2020 10:56 AM
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Conner Excavating Agreement
Tuesday, November 17, 2020 1:20 PM
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AFCS Agreement - Treasurer
Tuesday, November 17, 2020 1:40 PM
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MetroNet Service Agreement
Friday, November 20, 2020 4:12 PM
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Resolution 2020-24
Friday, November 20, 2020 1:17 PM

   New Section 1 Page 103    



   New Section 1 Page 104    



   New Section 1 Page 105    



   New Section 1 Page 106    



   New Section 1 Page 107    



   New Section 1 Page 108    



   New Section 1 Page 109    



Resolution 2020-25
Friday, November 20, 2020 8:11 AM
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Good afternoon. I am requesting a new fund be established. The Probation Department has been 
awarded a new IPEP safety grant in the amount of $5,307 to purchase bullet resistant vests, puncture 
resistant gloves and flashlights. The grant cycle runs from January 1, 2021 to December 31, 2021. The 
grant award, agreement, and copy of the application are attached.

Andria Geigle
Chief Probation Officer
Montgomery County
765-364-6475
Andria.Geigle@montgomerycounty.in.gov

IPEP Grant
Packet

Introduction: Ordinance 2020-41 Summary
Thursday, November 12, 2020 1:44 PM
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Introduction: Ordinance 2020-41
Friday, November 20, 2020 10:40 AM
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Introduction: Ordinance 2020-42
Tuesday, November 17, 2020 1:17 PM
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Introduction: Ordinance 2020-43
Tuesday, November 17, 2020 1:17 PM
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Introduction: Ordinance 2020-44
Tuesday, November 17, 2020 1:18 PM
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Montgomery County Board of Commissioners

Ordinance 2020 – 39

Amending Employee Handbook Terms Regarding Overtime

Whereas, the Board of Commissioners periodically reviews the Employee Handbook 

and amends the Handbook when necessary; and

Whereas, questions have been raised by the Director of the Central Communications 

Center regarding whether dispatchers and other employees of the Center are 

administrative employees or police officers under Section 2.03 of the Employee 

Handbook, which defines, consistent with the Fair Labor Standards Act (FLSA), the 

compensation periods used to determine an entitlement to overtime and compensatory 

time; and

Whereas, under the FLSA, dispatchers and other non-exempt employees of an 

Emergency 911 call center are treated as administrative employees rather than police 

officers; and

Whereas, in order to eliminate any confusion as to the applicable compensation period 

applicable to dispatchers and other non-exempt employees of the Central 

Communications Center, the Board of Commissioners finds that Section 2.03 should 

be amended; and

Whereas, the Sheriff has also notified that he will not award compensatory time 

because of its adverse effect on the operations of his Department, and, therefore, the 

Board of Commissioners find that this Section should also be amended to clarify the 

Sheriff’s policies in this regard; and

Whereas, the Board of Commissioners finds that other technical changes should be 

made to Section 2.03 in order ease the administration of this section;

It is, therefore, ordained that Section 2.03 of the Employee Handbook, which is 

Appendix A to Section 34 of Title III of the Montgomery County Code is hereby 

amended to read as follows:

2.03.1 Administrative Employees: The Department Head or Supervisor shall 
establish the hours of work for each employee under his/her supervision which shall 
be determined in accordance with the needs of the County services, and which shall 
take into account the reasonable needs of the public, who may be required to do 
business with various County departments.  Supervisors shall establish the hours of 
work for each employee under his/her supervision. If a non-exempt employee’s 
regular work week consists of 37.5 hours, and the employee is then authorized work 
greater than 37.5 hours, but less than 40 hours each work week, any time worked 
which is more than 37.5 hour but not more than 40 hours during a work week is 
known as “gap time.” Non-exempt employees who work gap time will be paid at their 
normal hourly rate for the hours worked or awarded compensatory time at a rate of 
one hour of compensatory time for each hour of gap time, subject to the election of 
employees not to accept compensatory time, as provided for in Subsection 2.03.4 
2.03.3 of this Section, as determined by the supervisors. If a non-exempt employee 
works more than 40 hours in one week, the employee is entitled to either overtime 
compensation or compensatory time, subject to the election of employees not to 
accept compensatory time, as provided for in Subsection 2.03.4 of this Section.  The 

“2.03    OVERTIME

2nd Reading- Ordinance 2020-39
Thursday, November 12, 2020 1:35 PM
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accept compensatory time, as provided for in Subsection 2.03.4 of this Section.  The 
overtime compensation or award of compensatory time is determined by multiplying 
the hours exceeding forty (40) hours in the workweek by 1.5.  Overtime requests shall 
use the County overtime form.  Exempt employees are not eligible for gap time 
compensation, overtime compensation or compensatory time.

2.03.2 Police Officers:  The Sheriff shall establish the hours of work for each police 
officer.  Authorized overtime for all non-exempt police officers is time worked in 
excess of 84 hours in a 14-day period.  Non-exempt police officers who work more 
than 84 hours in a 14-day period will be paid overtime.  The standing order of the 
Sheriff is that no compensatory time is awarded for hours worked in excess of 84 
hours in a 14-day period.   and may be taken either in pay or compensatory time, 
subject to the election of officers provided for in Subsection 2.03.3 of this Section.   
The overtime compensation rate is determined by multiplying the hours exceeding 84 
hours in a 14-day period by 1.5. 

2.03.3 Central Communications Center Employees:  The Director of the Central 
Communications Center will establish the hours of work for each employee under her 
supervision.  If a non-exempt employee works more than 40 hours in a work week, 
the employee will be entitled to an award of overtime or compensatory time, subject 
to the election of employees to not accept compensatory time, as provided for in 
Subsection 2.03.4 of this Section.  The overtime compensation or award of 
compensatory time is determined by multiplying the hours exceeding 40 hours 
worked in the work week pay period by 1.5.  Exempt employees are not eligible for 
overtime compensation or compensatory time.

2.03.4.1 2.03.3.1 Administrative Employees:  On or before January 1st of 
each year, the Board of Commissioners shall provide to all non-exempt 
administrative employees a Notice of Overtime Compensation (hereinafter 
the “Notice”).  The Notice shall advise eligible employees that 
compensatory time will be provided for all authorized overtime in lieu of 
paid overtime.  The Notice shall further advise eligible employees that 
their consent to receive compensatory time in lieu of paid overtime will be 
assumed, as a condition of employment, unless the employee provides 
written notice to the contrary to of objection is received by the Board of 
Commissioners. This Notice is Form A-4 in the Appendix.

2.03.4.2 2.03.3.2 Police Officers:  No election to decline compensatory 
time is necessary for Police Officer because the Sheriff does not award 
compensatory time.  On or before January 1st of each year, the Sheriff 
shall provide to all non-exempt police officers a Notice of Overtime 
Compensation (hereinafter the “Notice”).  The Notice shall advise eligible 
police officers that compensatory time will be provided for all authorized 
overtime in lieu of paid overtime.  The Notice shall further advise eligible 
police officers who consent to receive compensatory time in lieu of paid 
overtime will be assumed, as a condition of employment, unless written 
notice of objection is received by the Sheriff. This Notice is Form A-4 in 
the Appendix.

2.03.4.3 Central Communications Center Employees:  On or before 
January 1st of each year, the Director of the Central Communications 
Center will provide to all non-exempt employees a Notice of Overtime 

2.03.4 2.03.3 Election by Employees to Decline Compensatory Time.  
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Center will provide to all non-exempt employees a Notice of Overtime 
Compensation (hereinafter the “Notice”).  The Notice will advise eligible 
non-exempt employees that compensatory time will be provided in lieu of 
paid overtime.  The Notice will further advise these employees that their 
consent to receive compensatory time in lieu of paid overtime will be 
assumed, as a condition of employment, unless the employee provides 
written notice to the contrary is delivered to the Director.  This Notice is 
Form A-4 in the Appendix.

1.    hours worked;
2.    vacation leave;
3.    sick leave;
4.    bereavement leave;
5.    jury duty leave;
6.    holiday leave; and,
7.    paid-time-off (beginning January 1, 2017). 

2.03.5 2.03.4 Hours Counting Toward Overtime and Compensatory Time:  For 
purposes of a determination of the number of hours worked when calculating 
eligibility for overtime or compensatory time, the following hours count as “hours 
worked:”

1.    compensatory time used;
2.    Family Medical Act Leave; 
3.    military leave; and, 

leave)
5.      pandemic leave;

leave;
6.      Families First Coronavirus Recovery Act emergency sick 

7.    Emergency Family Medical Leave Act leave. 

4.     disability leave (which is not taken as sick leave or PTO

The following hours do not count as “hours worked:”

For non-exempt police officers, the following additional rules apply:

2.03.5.1 2.03.4.1 Substitution Time:  When an officer substitutes time 
with another officer by mutual agreement, the time worked by the 
substitute counts;

2.03.5.2  2.03.4.2 On-Call Duty:  Time spent on-call does not count.  If 
the on-call officer is called to duty and works, the time actually worked 
counts;

2.03.5.3  2.03.4.3 Training:  Time spent at the police academy in training 
or other training, and travel to and from such training, counts.  Time spent 
by officers at the academy or other training which is outside of training or 
class, including but not limited to time sleeping or free time, does not 
count;

2.03.5.4  2.03.4.4 Travel to and from Work:  Time spent traveling to and 
from an officer’s home to the police station or duty area does not count 
unless the officer     has marked on duty and is discharging his or her 
official duties.  Officers may not mark on duty outside of the County 
limits unless they are engaged in law

enforcement activities.  If the officer is required to travel to places other 
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enforcement activities.  If the officer is required to travel to places other 
than the police station or duty area for work, the travel time counts to the 
extent that it exceeds the officer’s normal travel time from home to the 
police station or duty area.

2.03.6  2.03.5 Compensatory Time Limitation and Carry Forward:  Accrued 
compensatory time may be accumulated up to 40 hours for administrative employees 
and 80 hours for police officers and employees of the Central Communications 
Center.  Accrued compensatory time should be used by the end of each calendar year.  
If work demands prevent the use of accrued compensatory time by the end of the 
calendar year, employees may carry unused compensatory time to the next calendar 
year, but supervisors should schedule work in the following year in a manner to use 
the compensatory time carried over within the first six months of the next calendar 
year.  All accrued compensatory time at the time of retirement, resignation, 
promotion to an exempt position or termination will be paid in the next payroll 
cycle.”

It is further ordained that all provisions of the Employee Handbook, which are not 

expressly modified by the two new sections added by this ordinance will remain in full 

force and effect. 

It is further ordained that this ordinance is effective upon adoption. 

Board of Commissioners:

Montgomery County

Adopted November 23, 2020.

James D. Fulwider, President

_________________________________  _____

___________________________        

John Frey, Vice President

Dan Guard, Member

                                                                  _______________________________      _____ 

Attest:

___________________________________

Jennifer Andel, Auditor
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Montgomery County Board of Commissioners

Ordinance 2020 – 40

Amending Employee Handbook Adding Bereavement Leave

Whereas, the Board of Commissioners periodically reviews the Employee Handbook and amends 
the Handbook when necessary; and
Whereas, the Highway Director has recently requested that the Board consider adding 
bereavement leave to the types of leave provided for in the Employee Handbook; and
Whereas, the Board finds that because the need for bereavement is often unknown and uncertain 
and employees may not be able to retain enough paid time off (PTO) to allow such leave, 
bereavement leave should be added to the types of leave allowed by the Employee Handbook; 
and
It is, therefore, ordained that Section 6.11 is hereby added to the Employee Handbook, which is 
Appendix A to Section 34 of Title III of the Montgomery County Code, and it shall read as follows:

“6.11 BEREAVEMENT LEAVE

6.11.1 Immediate Family.  If a spouse, child, stepchild, parent, grandchild or step-grandchild 
of the employee dies, the employee is entitled to up to five (5) days of bereavement leave.

Employees of Montgomery County will be eligible for bereavement leave as follows:

6.11.2 Other Family.  If a grandparent, father-in-law, mother-in-law, great grandchild, 
brother, sister, brother-in-law, or sister-in-law of an employee dies, the employee is entitled 
to up to three (3) days of bereavement leave.

6.11.3 Other.  If an aunt, uncle, niece, nephew, cousin of an employee dies or a relative who 
was related to the employee in a more distant relationship than those described in 6.11.1 or 
6.11.2 dies, the employee is entitled to one (1) day of bereavement leave.

6.11.4 Paid Leave.  Bereavement leave is paid leave, but it does not count as hours worked 
for purposes of determining overtime or compensatory time.

6.11.5 Additional Leave.  If there are unusual circumstances, including but not limited to 
demands of travel or a unique relationship between the employee and the deceased 
person, the employee’s supervisor may, in the exercise of his or her discretion, grant 
additional bereavement leave to the employee.

2nd Reading- Ordinance 2020-40
Thursday, November 12, 2020 1:43 PM
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It is further ordained that all provisions of the Employee Handbook, which are not expressly 
modified by the two new sections added by this ordinance will remain in full force and effect. 
It is further ordained that this ordinance is effective upon adoption. 

Board of Commissioners:
Montgomery County

Adopted November 23, 2020.

_________________________________  _____
James D. Fulwider, President

_______________________________________        
John Frey, Vice President

Dan Guard, Member
                                                                  _______________________________      _____ 

Attest:

___________________________________
Jennifer Andel, Auditor
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